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26 EXPERTS FROM 8 COUNTRIES 
 

 

 

SATISFACTION OF YOUR CUSTOMERS DEPENDS ON YOUR EMPLOYEES’ HEALTH! 
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PATRONS' & MEDIA PATRON MESSAGES 
 

DRAŽEN OPALIĆ, Assistant Minister in charge of work and safety at work 
MINISTRY OF LABOUR, PENSION SYSTEM, FAMILY AND SOCIAL POLICY  
President of the National Council for Occupational  Safety – Croatia 
 

 
 
Employee wellbeing is the new workplace imperative. It relates to all aspects of working life: from the quality and safety 
of the physical environment, to how employees feel about their job and working environment as well as work 
organization. Workplace wellbeing becomes the most important because as much as 81.396 hours of life most of us spend 
working.  
 
As Gallup estimates, low engagement at work costs the global economy US$ 7.8 trillion and accounts for 11% of GDP 
globally. There is a strong link between engagement and performance outcomes, such as productivity, safety and 
profitability. Employee wellbeing is a key factor in determining an organisation's long-term effectiveness, it is an 
important predictor of organizational resilience and performance. 
 
Organizations can foster employee wellbeing at work, whether it is a psychological, social or emotional aspect of 
wellbeing. Promoting mental health at work will increase employee’s wellbeing. These are baseline findings of the 
research conducted within the project Mental Health promotion of cobot Workers in Industry 4.0 – MindBot. The Croatian 
Ministry of Labour, Pension System, Family and Social Policy is one of the nine partners of this project, which is 
implemented within the EU’s Horizon 2020 Research and Innovation Programme. The partner consortium aims at 
identifying methods and implementing solutions for promoting good mental health in the emerging industry 4.0.   
 
As it turns out, it pays to have thriving employees. This is why wellbeing at work is imperative today. It is highly 
recommended, let’s help our employees manage negative emotions and prevent burnout by focusing on employee 
wellbeing. 
 

 
ANDREA DOKO JELUŠIĆ, Executive Director  
AMERICAN CHAMBER OF COMMERCE  -  Croatia 

 
 
It is not for nothing that it is said that a healthy man is a rich man. Due to various factors that surround us, our health is 
increasingly fragile and we can easily lose it, and only then do we realize how important it really is. In order to highlight 
the importance of health and self-care, AmCham has decided to support the Corporate Wellbeing International Congress 
this year as well. We hope that all participants leave inspired to be the change they want to see in the world. 
 

 
MSc. SANDRA MIHELČIĆ, CEO  
BUSINESS MEDIA GROUP  
CROATIA 

 
 
I believe that only a person with healthy physical and mental habits can give maximum in achieving business results, 
professional goals and caring for a family. To do this you need to invest time and effort in your physical wellbeing-exercise 
and nutrition. Given the fast pace of life, it is sometimes difficult to set aside time for ourselves, but it is time to pause for 
a moment and dedicate to ourselves and our health. 
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PARTNERS’ MESSAGES  
 
LUDOVIC PUREUR, Regional Vice President, Sales  VIRGIN PULSE – Switzerland 
“Take care of your employees, they’ll take care of your business!”   
- Sir Richard Branson, founder of Virgin Group & Virgin Pulse 

 
 

 

 
partner 

 
 

DJANA ČAJIĆ, BA, Regional sales manager, VIRGIN PULSE – Bosnia & 
Herzegovina 
Help people and businesses change their lives for good. 

 
  

M.Sc. DUBRAVKO MARTINOVIĆ, B.B.A., Regional sales manager, VIRGIN 
PULSE - Bosnia & Herzegovina 
There is a scientifically proven positive correlation between employee wellbeing, 
productivity, and firm performance. The evidence base is steadily mounting that 
this correlation is in fact a causal relationship (running from wellbeing to 
productivity). The cost savings of providing a workplace health program can be 

measured against absenteeism among employees, reduced overtime to cover absent employees, 
and costs to train replacement employees. 

 
Dr. Md. SABUR KHAN, Chairman BoT, DAFFODIL INTERNATIONAL UNIVERSITY  
President of the Association of Universities of Asia & the Pacific (AUAP) – 
Bangladesh  
If we leave the human factor out of our business calculation, we shall be wrong 
every time.” Because, “Happy Employee Ensures Happy Clients” and we truly 

believe in it. Any challenge in the business or in organization will not be a challenge if the human 
capital is ready to accept it. If we really want to transform our organization and ensure its 
growth, we need to give highest priority to our human capital, their mental and physical 
wellbeing and empower them. The return would be the logical sequence. During the pandemic 
time we have experienced that human capital is the heart of any successful enterprise, especially 
in tough economic times. High-performance companies clearly understand the health-and-work 
behavior equation. Successful organizations are developing a culture of holistic wellbeing 
including physical, emotional, financial, social, career, community, and purpose. They pushed the 
wellbeing and wellness factors at the forefront which is helping in reinventing the workplace and 
workstyle too. I take great pleasure in congratulating the entire team for their effort in Terme 
Selce Congress and their invaluable effort, particularly in the time when the entire world is 
witnessing a monumental shift in the workplace. In such a challenging time, Terme SELCE created 
this wonderful platform which will collectively help in bringing you the worldwide voice of the 
wellness community.   I really hope that the participants would be able to engage themselves, 
hear something new, and be able to take away the knowledge on the best practices in nurturing 
the human capital from this congress. 
I wish all the best to this event. Health is Wealth for the Economy. Devotion in achieving dream 
brings the success. 
 

 
partner 

KRISZTINA SZABÓ, MD, aeromedical examiner PHARMAFLIGHT - Hungary 
Learn how to manage your own health and well-being! We’ll help you on the 
way! 
 
 

 
partner 

BOTOND SZŰCS, PhD, Exercise physiologist, PHARMAFLIGHT - Hungary 
Our goal at PHARMAFLIGHT is to help you replace “more work” to “work 
smarter”. 
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ORGANIZERS’ MESSAGES 
 
Prim. VLASTA BROZIČEVIĆ, MD, spec. in physical medicine and rehabilitation, 
rheumatology, Head of Medical Department, Co-founder, Board Member 
Cro Ski team doctor, Member Health Committees COC & FIS  
Initiator of Terme Selce Congress 

                          Polyclinic TERME SELCE & RIJEKA - Croatia  
Welcome! 
Join us in creating better environement in companies for health and wellbeing of employees! By 
taking care of employees’ health, motivating them to start with at least 3 minutes a day 
practicing physical activity and gradually extending it, they become dependent on physical 
activity while aware of numerous benefits of mind and body reconditioning on life-work balance.
 

 
organizer 

 

Prim. M. Sc. IVAN BROZIČEVIĆ, MD. spec. in internal medicine and cardiology, 
Director, Co-founder, President of the Board Polyclinic TERME  SELCE – Croatia 
Healthy employees will create more wealth for their companies. Take care of 
them!  
 

 

M. Sc. IVA BROZIČEVIĆ DRAGIČEVIĆ, prof. in clinical and sport psychology 
Head of Special programs & Member of the Board Polyclinic TERME SELCE & 
CEO HEALTHY LIVIG BY IBD - Croatia 
People are the most valuable asset of every company. Their mental health is key 
to overall wellbeing. 

 

 

 
organizer 

 

SPONSORS' & PROGRAM PARTNERS' MESSAGES  
 
MARIO ŠTULAC, Human Resources Development Assistant Manager, dm-
drogerie markt d.o.o. - Croatia 
Taking care of physical and mental health, and especially proper nutrition, is often 
the last thing on our priority list when we are healthy. Our mission is to encourage 

employees and raise awarness of the importance of physical and mental health through regular 
exercise, mental health education, massages, physical therapy and healthy diet. 
 

 
sponsor 

 
 

NATAŠA ODAK, Human Resources Development Manager, dm-drogerie markt 
d.o.o. - Croatia 
Only through the high-quality education and systematic investment in employee's 
health, we can raise general awareness of the importance of health among 
employees. We at dm are aware that by taking care of our employees, we are 

also investing in our most valuable resource - people. 
 

TOM HEILANDT, Secretary CODEX ALIMENTARIUS COMMISSION, JOINT 
FAO/WHO Food Standards Programme - Italy 
My conviction is that only solid nutrition education will eventually (when these 
new generations grow up) will get us out of the present obesity and malnutrition 
crisis. CODEX ALIMENTARIUS VISION: Where the world comes together to create 
food safety and quality standards to protect everyone everywhere. CODEX 

ALIMENTARIUS MISSION: Protect consumer health and promote fair practices in the food trade 
by setting international, science-based food safety and quality standards. 
 

program partner

ŽELJKO OREŠKI, Mag. Ing. Traff., Human Factors Specialist, President, 
CROATIAN AIR TRAFFIC CONTROLLERS’ ASSOCIATION/CROATCA - Croatia 
Human capital is a potential that can generate added value to society. Human 
capital represents the totality of knowledge, practical skills, abilities, behavior, 
social characteristics, psychological characteristics, capabilities of people in a 

society, organization. Human factors or factors are something that has a significant part in the 
definite creation, that is, it is synonymous for organized and purposeful moderate knowledge. 
Caring for the well-being of the people and capital they represent, is the most important task of 
human factors as a multidisciplinary science. 
 

 
program partner 
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M.Sc. BARBARA BEROŠ,  Adviser to the Director for Human Resources Support 
and Social Services, EUROPEAN PARLIAMENT - Luxembourg 
I can only look forward to the next edition of the Congress, and for those 
interested, this video https://youtu.be/9oxd_F2qTZI  will give a sneak peak into 
what you missed this time.  Hope to see you all again in May 2023! 

 

 
program partner 

NATAŠA JAKOVAC BOROJEVIĆ, Learning and Development Expert, 
ZAGREBAČKA BANKA - Croatia 
Transforming ordinary teams and leaders into exceptional, means being inspired 
with wonderful uniqueness of every person.  

 
program partner 

SEBASTIJAN ORLIĆ, PhD, Founder - KVALITETA ŽIVOTA - Croatia 
The importance of lifestyle changes in order to increase quality of life and 
longevity is finally getting a well-deserved high place on the list of priorities, both 
for individuals and companies. Any intervention in the right direction will return 
many times over, especially to employers in terms of productivity and 

absenteeism of their employees. 
 

 
program partner 

FREDERIC SOUDAIN, MBA, Managing Director, LOGOS – Belgium 
Earn trust. Make Change is not bad😉 But to make it a bit more creative and 
timely.  “Earn trust. Make Change” but faster these days 😉 
 

 
program partner 

TATJANA PUŠKARIĆ, Sociologist, Head of regional development and strategic 
planning, PUBLIC INSTITUTION REGIONAL COORDINATOR OF SISAK-
MOSLAVINA COUNTY – Croatia 
Regional and local sustainable development is not possible without healthy, 
motivated and happy residents. People are changing so has to change their social 

and economic environment. 
 

 
program partner 

ANITA JURIĆ, PhD, Docent, author of the book „Beer as nutrition product“, 
FACULTY OF  AGRICULTURE AND FOOD TECHNOLOGY - MOSTAR - Bosnia and 
Herzegovina 
Never has been paid more attention to the impact of nutrition on human health 
and quality of life. It is for this reason that the last chapter of the book Beer as a 

food product, entitled The nutritional value of beer and its impact on health, is dedicated to the 
impact of beer on human health. Given that there is no similar work that could be used in higher 
education and as a popular scientific work, this topic is relevant and will be of special interest to 
the scientific community, as well as the wider public. It is suitable for food technologists, but also 
medical experts, considering that part of it also refers to the influence of beer on health. 
 

Book promotion 
  

MORE COMING  

 
 

 

 

 

 

 

 


